2022 Physician Premiums

1.0 FTE 0.75 FTE 0.5 FTE PT Associate?
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
Single SO SO $81.68 $2,123.58 $163.35 S4,247.16 $163.35 S4,247.16
Double SO SO $196.02 S5,096.58 $392.04 $10,193.16 $392.04 $10,193.16
Family SO SO $245.03 $6,370.71 $490.05 $12,741.42 $490.05 S12,741.42
Dental Plan
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
Single SO SO S4.94 $128.34 $9.87 $256.68 $9.87 $256.68
Double SO SO $9.75 $253.62 $19.51 $507.24 $19.51 $507.24
Family SO SO $17.99 $467.82 $35.99 $935.64 $35.99 $935.64
Biweekly Annual Biweekly Annual Biweekly Annual Biweekly Annual
Single SO SO S0.48 S12.51 S0.96 $25.02 S0.96 $25.02
Double SO SO S0.96 $25.02 $1.92 S50.04 S1.92 S50.04
Family SO SO S1.60 S41.52 $3.19 $83.04 $3.19 $83.04
Executive Medical Executive Medical Executive Medical Health Reimbursement
Reimbursement Reimbursement Reimbursement Account
$18,000 $13,500 $9,000 $9,000

IPT Associates must work an average of 16 hours/week (800 hours annually) to qualify for insurance and pay 50% of total premiums



Work Requirements by FTE for Physicians

1 Year = 52 weeks & 7 holidays, 260 Weekdays (Monday-Friday), 254 Non-Holiday Weekdays
(Monday-Friday)
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