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Benefits at a Glance- FT Physicians 
 

Medical/Dental/Vision- Benefits begin on day 1 of employment 
Medical Reimbursement Account - BeniComp 

o You have up to $18,000 per year to utilize for medical, dental & vision expenses 
while meeting the deductible or for things not covered by the plan 
 

Health Insurance - UMR with United Health Care Choice Plus & True Scripts  
o 1 plan option: High Deductible Health Plan 
o Deductible-$3,000 for single, $6,000 for family 
o Out of Pocket Max-$4,000 for single, $8,000 for family 
o No premiums! 

 
Dental Insurance – Delta Dental 

o Maximum Payment- $1,000 per person per calendar year on diagnostic, basic 
and major services in addition to 100% preventive coverage  

o No premiums! 
 

Vision Insurance – MetLife Vision 
o Exam, frames and lenses covered every 24 months 
o No premiums! 

 
Income Protection  

Professional Liability Insurance – Curi 
o Eligible upon employment 
o Claims Based Insurance 
o $2,000,000 per occurrence, $4,000,000 lifetime maximum 
o If you were to leave prior to 3 years, you are responsible for your tail insurance 

   
Short Term Disability – Prudential  

o Eligible upon employment 
o Covers 75% of current year base pay after 7 day elimination period 

 
Long Term Disability- Prudential  

o Eligible the 1st of the month following 1 year of employment 
o Covers 60% of prior year W-2 income, maximum of $15,000 per month after 90 

day elimination period 
o Premiums paid by physician -$152 per month 
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Paid Parental Leave 

o Eligible after 1 year of employment 
o Available to birth, adoptive and foster parents 
o May take up to 12 weeks of leave under FMLA. Concurrent with FMLA, Paid 

Parental Leave provides 6 continuous weeks of base salary continuation.  
o This benefit may be used in addition to any applicable short-term disability and 

available vacation/sick time. 

Group Life Insurance –Prudential – First of the month following 90 days of 
employment  

o $50,000  
o Additional coverage available to purchase for self, spouse, and dependent 

children 

Group Voluntary Benefits –Prudential – First of the month following 90 days 
of employment  

o Critical Illness – may elect up to $40,000 of coverage. Rates are age-based 
o Accident Insurance – may elect coverage for employee, spouse and child(ren) 
o Hospital Indemnity – may elect coverage for employee, spouse and child(ren) 

 
Sick Time- 8 days 

 
Vacation 

• Standard Track: 13 weeks of vacation 
• 7/7 alt track: does not receive vacation time. This schedule works 7 consecutive days and 

then receive 7 unscheduled days as recovery time 
• 7/14 alt track: does not receive vacation time. This schedule works 7 consecutive days and 

then receive 14 unscheduled days as recovery time 
• 5/9 alt track: does not receive vacation time. This schedule works 5 days on site in various 

locations and then receives 9 unscheduled days as recovery time  
 

Retirement Benefits 
401(k) Plan - Vanguard 

o Physician is eligible to contribute the 1st day of the month following 90 days of 
continuous service 

o On the first day of the month following 1 full year of continuous service you are 
eligible for the company contribution to the 401(k) plan (You must also be 
employed on the last day of the quarter)  

o The company contributes the maximum allowed and has done so since 2008 
(2025 contribution will be $70,000) 

o Once you are eligible for this benefit you will not be able to contribute anything 
as an individual, unless you are age 50 or older and then you may contribute 
the catch-up contribution of $7,500 annually. Those who are age 60-63 may 
contribute a catch-up contribution of $11,250. 

o Vesting schedule for the company contribution, 2 years- 34% vested, 3 years- 
67% vested, 4 years- 100% vested 
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Cash Balance Plan 

o Physician is eligible and enrolled in the cash balance plan on the 1st day of the 
month after becoming a shareholder – participation is required as a shareholder 

o Shareholders can choose between the minimum required contribution 
($10,000), the midlevel contribution ($40,000) or the standard age based 
amount. 

o 4% guaranteed rate of return 
o More information regarding the cash balance plan can be found on the ARS 

internal resources page. 
 
Technology 

• ARS provides complete home work station (SARRAH or SAM) at no cost to physician. 
Physician is responsible for setting up the provided equipment. 

• If physician requests a second work station there would be a charge 
• ARS reimburses full-time physicians $125 per month for internet unless they are a Full Time 

Remote Reader (FTRR) 
• For FTRR physicians ARS pays directly for a primary business class internet connection and 

physician pays for a secondary home internet connection as a backup (from 2 different 
carriers)  

• ARS pays a $75 per month cell phone stipend 
 
Professional Development 

Continuing Education Funds 
o $8,000 to be used for CME for up to 2 years prior to becoming a shareholder.  
o Once a shareholder, physician can continue to turn in your receipts and would 

be reimbursed for the expense pre-tax so there is still a tax benefit 
 

Professional Dues  
o $1,500 per year in addition to the ACR and MSMS membership which are paid 

by the group 
 

Licenses: 
 

• ARS will reimburse for your state license, DEA (the state that you operate in for ARS). State 
of residence also covered for full time remote readers 

 
 
 
Benefits are subject to change and approved by the Board of Directors annually. Every effort has been made 
for the information shown to be accurate. If there are any discrepancies, the plan document will rule.  


